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2019 Primary School Annual Report
About this Report
St Joseph’s Primary School Jerilderie is registered by the NSW Education Standards
Authority. Catholic Education Diocese of Wagga Wagga (CEDWW) is the ‘approved
authority’ for the Registration System formed under Section 39 of the Education Act 1990
(NSW).
St Joseph’s Primary School Annual Report to the community provides parents and the wider
community with fair, reliable and objective information about the school’s performance
measures and policies, as determined by the Minister for Education. The report also outlines
information about initiatives and developments of major interest and importance during
the year and the achievements arising from the implementation of the school's Annual
Improvement Plan.
The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese of Wagga Wagga. This report has been approved by
Catholic Education Diocese of Wagga Wagga and in so doing, acknowledges that St
Joseph’s Primary School Jerilderie has the appropriate processes in place to ensure
compliance with all NSW Education Standards Authority requirements for registration and
accreditation.
This report complements and is supplementary to St Joseph’s Primary School newsletters
and other forms of communication. Further information about St Joseph’s Primary School
may be obtained by contacting the school directly or by visiting the s chool’s website.
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Section 1: Message from Key Groups in Our School Community
Message from the Principal
St Joseph’s Primary School Jerilderie is a small country school that offers a unique
experience in a comfortable and secure environment. The school is a Catholic school striving
to improve students’ knowledge, skills and achievements through the teaching and learning
experiences we provide. Students and staff at St Joseph’s are empowered to be lifelong
learners. Students engage in dynamic, enjoyable and meaningful learning, that is grounded
in our five school values which support relationships and appreciation for each other. St
Joseph’s school is equipped with modern facilities and contemporary technology, whilst still
maintaining the intimate environment that a small school can provide.
‘Wisdom through truth and love’, is not only the school motto, but is lived out by the school
community in all that they do. At St Joseph’s Primary School Jerilderie, we are a welcoming
community underpinned by Gospel values which promote: Learning in life, Learning from
life and Learning as life.
Nicholas Braybon
Principal
Message from the Parent Body
In 2019, the parents of St Joseph's Jerilderie continued to work towards a fundraising target
that will be used in 2020 to develop our playground spaces, further improve our classrooms,
subsidise school excursions and purchase Chromebooks for our students entering Yr 2. The
parents also catered for a number of small, locally based events. These events and the work
our parents put towards catering has again seen over $10,000 raised to support our school. A
major fundraising event for our school was the car rally lunch that, along with the catering
and raffles, raised a very substantial amount of money for a one off event.
At the end of 2019, we kindly farewelled Principal Nicholas Braybon who over the past two
years has continued the work of previous Principal Amanda Catena in building an amazing
team that has supported and encouraged our children to be their very best. We also sadly
farewelled 3 other staff members: Rebecca Doyle, Belinda Taylor and Georgina Stonnill. Their
contribution to our school during their time here is immeasurable and we wish them well in
their future. In 2020, we will welcome our new Principal Mr John Carey and we look forward
to working closely with him to continue the growth and development of our school and
community
Committee
Message from the Student Body
St Joseph’s School Jerilderie is great and we love our school. We have a great range of
opportunities, experiences and events at school. Some of the great things are our excursions
each year either to Canberra (5/6), Ballarat (3/4) and Outdoor Education Camp (3/4/5/6). We
are also able to learn instruments and be a part of our school band, singing, drama and
dance with A3 is also great fun.
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At both the beginning and end of 2019 we had swimming sports on Fridays. These are great
fun because we can work on improving our swimming and fitness and it’s normally pretty
hot so the pool is great to cool off in.
Throughout 2019, Drew from Bluearth again worked with all the students every second
week and we would like to thank Catholic Education Diocese of Wagga Wagga for funding
this. We did lots of sporting things at our school including swimming, athletics, cross
country, netball and football. Many students in our school did exceptionally well at higher
levels and this was very exciting for our small school. We also spent time during the year
with other Catholic schools in the South West Deanery and made lots of new friends.
Our Mother’s Day High Tea for the mums and special friends was again a great afternoon.
The Dads had a special breakfast the Friday before Father’s Day to celebrate their day. as
well as a game of football to complete the festivities. The fathers may have won but the
umpiring may have been pretty questionable.
We have had a great year at St Joseph’s School this year.
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Section 2: School Charism / Features / Context
St Joseph’s Primary School Jerilderie is a proud, rural Catholic school, located in the
Southern Riverina, with a school enrolment of 46 students. The school has had many
highlights, events and experiences throughout this year both inside and outside the
classrooms. This Annual Report is an account of the many areas addressed, attainments
made and the achievements of the students, staff and school community.
St Joseph’s Primary School is a small school servicing the town of Jerilderie and surrounding
farming areas. Three classes (K/1, 2/3/4 and 5/6) are supported by 6 classroom teachers, a
Reading Recovery teacher, an Inclusion and Diverse Learning Teacher, a Targeting Maths
Teacher and three Teacher Assistants. Parish Priest, Father Blaise, is an active member of the
school who conducts many masses throughout the year and supports the children through
the sacramental program. St Joseph’s is one of 26 primary schools and five secondary
schools in the Diocese of Wagga Wagga. It is a co-educational primary school providing
opportunities for children from Kindergarten to Year 6. St Joseph’s is a parish school
supported by the St Joseph’s Parish of Jerilderie.
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Section 3: Student Profile
The following information describes the student profile for 2019:
Girls

Boys

LBOTE*

Indigenous

Total

21

25

1

5

46

*Language background other than English
1.

Enrolment Policy
Catholic Education Diocese of Wagga Wagga has established an Enrolment Policy.
The implementation of this policy is monitored by CEDWW.
Copies of this policy and other policies in the report may be obtained from the
CEDWW website or by contacting the Central Office or the school.

2. Student Attendance and Retention Rates
Year

Attendance %

Kinder

88%

Year 1

92%

Year 2

92%

Year 3

90%

Year 4

93%

Year 5

91%

Year 6

94%

The average student attendance rate for 2019 was 92%.
Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
students. Whilst parents are legally responsible for the regular attendance of their children,
school staff, as part of their duty of care, monitor part or whole day absences.
St Joseph’s Primary School staff, under the Principal’s leadership, support the regular
attendance of students by:
●

Providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the school community,
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●
●
●

Maintaining accurate records of student attendance,
Recognising and rewarding excellent and improved student attendance, and
Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:
●
●

●

Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance,
All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented,
and
The Director of Catholic Education Diocese of Wagga Wagga or designated Catholic
Education Diocese of Wagga Wagga personnel are provided with regular information
about students for whom chronic non-attendance is an issue and where school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile
There were a total of 7 teachers and 4 support staff at St Joseph’s Primary School, Jerilderie.
This included 3 full-time and 4 part-time teachers.
Teacher Accreditation Status
The accreditation status of all teaching staff responsible for delivering the curriculum was:
Teacher Accreditation Status

Number of Teachers

Conditional/Provisional

0

Proficient

7

Number of staff who are indigenous

0

Professional Learning
The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific inservice
courses, meetings, conferences and a range of professional learning programs provided by
Catholic Education Diocese of Wagga Wagga.
In 2019, staff attended Positive Behaviour School Management Workshops, The Learning
Collaborative, Best Start Training, A3 Professional Learning days, Curriculum Reviews and
Training, First Aid and Emergency Care Training, Australian Catholic Schools Principals
Conference, Safeguarding Children Workshops, Early Stage 1 & Stage 1 Network Days,
Learning Support meetings, Professional Network meetings for Mathematics, English and
Digital Pedagogy, NAPLAN data unpacking workshops, Compliance Training workshops,
Religious Education Coordinators meetings each term, Performance Development
Coaching Workshops, Mathematics workshops and professional development related to
Curriculum policies.
St Joseph’s School was part of the National Partnership Project - State Action Plan in 2019.
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Section 5: Catholic Life
St Joseph’s Primary School Jerilderie follows the Wagga Wagga Diocesan Religious
Education curriculum, Sharing Our Story. This curriculum was supported by the use of
Diocese funded digital resources such as Understanding Faith and school funded digital
resources To Know Worship and Love to increase student engagement and learning
outcomes.
Liturgical Life of the School
St Joseph’s Primary School is an integral part of the St Joseph’s Parish. Students, staff and
parents are involved in parish life, with the school attending masses and parish events. The
staff also prepare liturgies with the students at school and members of the school
community and parish members are invited to attend. Major feast days are recognised by
celebrating them with a school Mass or with students participating in a school liturgy.

Staff and Student Faith Formation
Each year, staff are involved in Spirituality Days with staff members from other schools in the
South West Deanery. Students participate in Religious Education lessons and are involved in
various liturgical events throughout the year. Prayer is an important part of each day and
students are encouraged to participate fully in all that is offered to them. Students in Year
5/6 participated in the Sacrament of Confirmation.
Evangelisation and Social Justice
As in previous years, St Joseph’s Primary School continued to support various social justice
issues.. Caritas Australia and Catholic Missions are the main organisations that are supported
by the school. Some of the fundraising activities that the students and teachers organised
were cake stalls, disco, raffles and gold coins to wear casual clothes. Students spent time
learning about ways they could support others who are less fortunate than themselves and
devised action plans which were been implemented throughout the year.
Professional Learning
Catholic Education Diocese of Wagga Wagga established a policy on the Professional
Requirements for the Accreditation of Teachers of Religious Education which is
implemented by all systemic schools in the Diocese.
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Section 6: Curriculum
St Joseph’s Primary School Jerilderie follows the NSW Education Standards Authority
syllabus for each subject/course offered as required for registration and accreditation under
the Education Act 1990 (NSW) and implements the associated requirements of Catholic
Education Diocese of Wagga Wagga.
The classroom structure at St Joseph’s is reviewed each year depending on the number of
students in each class and the needs of the students at the time. In 2019, the class structures
were Kindergarten/Year 1, Years 2/3/4 and Years 5/6. Types of support offered to the students
at the school were:
●

MultiLit Program

●

Small group reading program

●

Targeted Mathematics Teacher K-2

●

Reading Recovery

●

Indigenous Spirituality and Culture Day

●

Life Education Van

●

Catholic Schools Week Gala Day

●

Musica Viva

●

A3 Program

●

Intensive rehearsal program for production

●

Sporting Schools Program

●

Weekly Instrumental Program

●

Bluearth Program

●

Music Camp

●

Centacare Wellbeing Practitioner
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Section 7: Student Performance in State-Wide Tests and Examinations
The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists in school planning and is used to support teaching and learning programs.
Due to small student numbers in this cohort and as such, the possibility of identifying
individual student results, percentages of children achieving at certain 'band' levels will not
be reported. St. Joseph’s uses information gathered from NAPLAN data to determine trends
over time. Strengths across the school are reflected upon and areas for growth determined.
NAPLAN results for Year 5 students exhibited steady growth in most areas. Across the
school, data shows that students are gaining strength in spelling, grammar and
punctuation. Numeracy is another area of success for students, with all students above the
national minimum standard. The development of reading skills is presenting as an area for
future development and is being addressed through inclusion of a Reading Recovery
teacher for 2020 and also a Literacy Support Teacher. Within the other areas of literacy, the
school continues to demonstrate sound skills, however, there is a downward trend which is
drawing closer to the state average in relation to writing. This will be an area to target for
improvement and staff will continue professional development and use of the 7 Steps to
Writing Success resources. The staff will continue to utilise a whole school spelling program
to further support the improvement of writing.
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Section 8: Pastoral Care and Wellbeing
Pastoral Care / Academic Care / Wellbeing
St Joseph’s Primary School aims to provide an accepting, affirming and just environment for
the whole school community, ensuring that the dignity and worth of each member of the
community is respected. Pastoral Care at St Joseph’s:
●
●
●
●
●
●
●

Is living the Gospel message of ‘Love one another’,
Creates and fosters an environment where Christ-like values permeate the school
community,
Is the responsibility of all staff, students, parents, Parish Priest and the wider school
community,
Is the concern that we, as a school and as individuals, have for the development of the
person to reach their full potential,
Is aimed at acknowledging and responding to each individual in the school
community,
Is clear and congruent with consistent and just practices, and
Should always be congruent with a basic value of respect for the dignity of the
individual.

Discipline Policy
St Joseph’s seeks to be a place of acceptance, affirmation and justice. The school believes
that bullying strikes at the very basis of these values and prevents students from reaching
for excellence in every dimension of life. Students at St Joseph’s are entitled to receive their
education free from humiliation, oppression and abuse.
Anti-Bullying Policy
The St Joseph’s Primary School, Students Behaviour Management Policy intends to develop
a whole school approach to student behaviour. The policy aims to encourage positive
student behaviour and expects students to:
●
●
●
●

Develop positive self-discipline
Respect the rights of others
Own their own behaviour and accept the consequences of poor behaviour choices,
and
Build positive relationships

Initiatives Promoting Respect and Responsibility
The school undertook many initiatives during the 2019 school year to promote respect and
responsibility. One of these initiatives was the introduction of five whole school values. These
are:
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We spent the year embedding these values into school life through staff professional
development and student social and emotional lessons.
Complaints and Suggestions Policy
Catholic Education Diocese of Wagga Wagga established a Complaints and Suggestions
Policy which is implemented by all schools in the Diocese.
The Policy forms an important element in the Diocese’s commitment to ensuring safe and
supportive environments for school communities.
A community that is open to complaints and suggestions is characterised by signs of
impartiality and confidentiality, respect for the dignity of those involved and is proactive in
ensuring that there is no fear of victimisation. The processes in the Complaints and
Suggestions Policy are to ensure procedural fairness.
No changes were made to this document in 2019. A review of the policy will be undertaken
prior to 2020.
Workplace Health and Safety
Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by Catholic Education Diocese of Wagga
Wagga Systemic Schools is designed to address general health, safety and welfare matters
and also to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.
Principals, in consultation with relevant CEDWW personnel, are responsible for monitoring
the school’s compliance with WHS legislation and to implement the management system in
keeping with Catholic Education Diocese of Wagga Wagga Annual WHS Plan. External WHS
system audits are conducted across a sample of schools each year to validate the
implementation of the management system.
Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles, guidelines and procedures set out in the CEDWW policy
documents of Pastoral Care, Student Wellbeing and Bullying and Harassment are the
framework for school leaders, students, staff, parents and the wider community to develop a
safe and supportive environment. The Diocesan Complaints Handling Procedure forms an
important element in the Diocese’s commitment to ensuring safe and supportive
environments for school communities. No changes were made to these Diocesan
documents in 2019.
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In compliance with the NSW Reform Act 1990, corporal punishment is banned in all schools
within the Diocese of Wagga Wagga.
Access to all policies and guidelines can be obtained by contacting the school.
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Section 9: School Review and Improvement
Each year St Joseph’s Primary School Jerilderie develops an Annual Improvement Plan (AIP)
which identifies key priority areas for the given year.

Improvements
Targets that the
school is seeking
/Strategic Priorities
(What do you want
to improve? from
the context in which
the school operates;
current
student
outcomes, current
school
practices,
school
review
findings
and
recommendations
and from the CSO’s
strategic plan)

Priority
Area:
Capacity Building
A highly skilled
System workforce
focused
on
improving
outcomes for all
students.

Performa
nce
Measures
/ Targets
with
Timelines
/
Milestone
s (What is
the
evidence
or
indicators
of
improvem
ent. How
improvem
ents
targets
will
be
measured
)
Students
achieving
at least 1
year’s
growth
using the
EMU
Growth
Points

Implementation
Strategies/Activiti
es/Tasks
(What actions are
required
to
progress
the
improvement
target. the school’s
intended
improvement
strategy,
planned
changes to practice
from research, NSIT,
other schools)

Professio
nal
Learning
Team
members
Lead
Roles
Delegatio
ns
and
Accounta
bilities
(Who will
be
involved,
who
is
accounta
ble)

Key/Tar
geted
Resourc
es
(Finance
s,
personn
el,
facilities,
professio
nal
develop
ment,
resource
s, CSO or
commu
nity
partners
hips)

Review
Process
and Measures
(plans
for
reviewing
the
success of the
school’s
improvement
strategy. We will
measure
our
performance
by
monitoring
progress
in:
student/staff/pare
nt
data,
milestones)

Engage with the
EMU Mathematics
Assessment
Interview

TMT
Classroom
Teachers
Principal

TMI
Resourc
es

Ongoing
monitoring
by
Monash University
TMT surveys and
reflections
NAPLAN results

Ongoing
implementation of
the
Targeted
Mathematics
Initiative with a
focus on individual
teacher growth and
further challenge to
Kindergarten and
Years
4-6
in
counting
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Priority
Area: Evidence
an
Effective Feedback of
average of
Embedded
two
schoolwide
teacher
processes
of
observatio
comprehensive data
ns
with
collection,
analysis
follow-up
and
displaying
meetings
alongside
the
per term
building of effective
feedback
practices
Termly
across the school
staff
(staff:staff,
meetings
staff:student
&
focused
student:student).
on
data
analysis
and
the
work with
Lyn
Sharratt
Priority
Area:
Regular
Staff/Student
student
Wellbeing
well-being
Extensive
surveys
monitoring
of
Monitorin
student and staff
g
of
wellbeing
and
student
improvement
of
incident
staff knowledge of
reports
the
5
School
and
Values,
their
targets set
consistent
implementation in
the school and
embedding
into
the school culture.

Teacher
Teaching
observations
and staff
follow-up coaching
conversations
Termly
PLP
meetings
Teaching
Teachers program staff
for
ongoing
formative
and
summative
data
gathering
and
effective feedback
with students.
Pupil
Free
day
focused
on
the
delivery of effective
feedback
to
students

Start of the year All Staff
student well-being Parents
survey and follow Students
up survey
Termly
staff
meetings
Weekly
School
Values lessons
Spirituality Day
Social Justice &
Mission Day
Parent Information
evening

Time
allocatio
n

CEDWW
PL
modules
Lyn
Sharratt

Staff
Prue
Horan
Centacar
e

Observations to be
shared at staff
meetings
with
evidence
of
improved teacher
practice.
Staff meetings to
collaborate
on
student progress

On-going
monitoring
by
staff planned
meeting
based
reflections
and
monitoring
of
student incident
reports

Evaluation of Key Priorities
Capacity Building was a major focus within the Diocese and having Targeted Maths
Teachers (TMT) working within the school helped both staff and students in this area. The
TMT that worked with St Joseph’s for the past 3 years had a big impact on student results in
Maths and also assisted in the growth of teacher practice.
Due to a new Principal beginning at the start of 2020 it was decided that developing a new
Vision and Mission would become the role of the new Principal. All necessary data and
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documentation will be handed over to the new Principal who will follow through with this
process in 2020.
The South West Deanery Schools were offered several opportunities to share facilities and
professional knowledge during the 2019 year. Staff across all the schools participated in
Spirituality Days for staff and students, NAIDOC Week activities, staff meetings including
Case Management Meetings (in collaboration with St Joseph’s Finley) and Lynn Sharratt
follow up twilight meetings. This had a big impact on student engagement with other
schools and helped staff build cross schools relationships and improve the professional
conversations that occur during meetings. This will continue into 2020 and plans are already
underway for these interactions to increase.
Data from Behavioural Forms at St Joseph’s Jerilderie shows that there was a major
decrease in behavior of a severe and moderate nature.
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Key Improvement Areas for 2020
DOMAIN: CATHOLIC LIFE
Area for Improvement: Vision and Mission Statement
Evidence Informing Area for Improvement: The current document is very dated, lengthy
and needs to be revisited
Teaching Standards (where relevant): Work, Teach and Lead

Actions to be Implemented

●

●

●

●

●

Review
the
current
document with Staff to
determine which elements
are living within the school
Review
the
Vision
component
of
the
document. Is this still
relevant?
Use the Strategic Plan as
well
as
the
Bishop’s
Mandate to review the
Mission component of the
Document. How does this
statement become a living
document
within
the
school.
Survey
students
and
parents to gain their
perspectives

By Whom?

By
When?

Leadership
Team led by REC

End of
Term
One

Leadership
Team led by REC

End of
Term
Two

Leadership
Team led by REC

End of
Term
Three

Evidence
Impact

of

Budget
Allocation
(if
applicable)

Religious
Education
Budget to
cover
the
costs
of
formatting
and printing
new posters

Create a new Vision and
Mission Statement and
poster to display within the
school.

DOMAIN: LEARNING AND TEACHING
Area for Improvement: Parameter 13 - Quality Learning and Teaching
Evidence Informing Area for Improvement: NAPLAN results, data wall evidence (PAT/RRs)
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Teaching Standards: 1.1.2, 1.2.2, 1.3.2, 1.4.2, 1.5.2, 1.6.2

Actions to be Implemented

1.

Learning Collaborative
a. Learning Intentions
b. Success Criteria
c. Descriptive Feedback
d. Peer-and Self-assessment
e. Individual Goal Setting
f. Case Management Meetings

2. Support of Maths Focus teacher.

3. Support
teacher

of

Reading

By
When?

Evidence
Impact

Whole
School

2020

Bridget
Tegart

2020

Case
Management
Meetings
Improvement in
student growth.
Professional
Dialogue among
staff.
Reflection
on
teaching practice.

By Whom?

Recovery Nikita
Brook

RR
Trainin
g 2020

of

Budget
Allocation
(if
applicable)

Implementation
of
peer
observations and
coaching around
Mathematics
implementation
Implementation
of
peer
observations and
coaching around
Literacy
implementation
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DOMAIN: LEADERSHIP AND STEWARDSHIP
Area for Improvement: G
 oal setting for staff and students
Evidence Informing Area for Improvement: CEDWW initiative
Teaching Standards: 6.1.2, 6.2.2, 6.3.2, 3.1.2
By
Whom?

By
When?

Support
with
Professional
Learning Plans on the myPaD
platform
using
National
Professional
Standards
and
school/system priorities.
Utilise the AITSL self-reflection
tool
to
support
PLP
development

Principal
and
teaching
staff

Termly
review
during
2020

Use
knowledgeable
others,
especially maths focus teacher
and Reading Recovery Teacher,
to improve teaching practice
and assessment to inform
instruction.

Bridget
Tegart,
Nikita
Brook

Actions to be Implemented
●

●

●

●

Regular
staff
meetings

Continue to develop use of PBL
to support the management of Principal
students behaviour and begin and staff
to look at monitoring and
celebrating the successes of
students. Continue the use of
Compass Chronicle to do this.
Utilise ‘Zones of Regulation’ to
support teachers with harder to
manage students (top 5%)

Evidence of Impact
●

Completion and
regular review of
PLPs using the
myPaD tool

●

Lifting
student
outcomes
maths
english 1-6

of
in
and

Semester
review
●

●

Consistent
observation
of
school/class
values
in
practices.
Records
of
programs
and
meetings with
colleagues who
share
their
strategies
for
setting explicit,
challenging and
achievable goals
for all students.
Development of
a resource space
in shared drives.
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Section 10: Parent, Student and Teacher Satisfaction
Parents are the primary educators of their children and are always welcome at St Joseph’s
Primary School Jerilderie. The opinions and ideas of parents, students and teachers are
valued. Their suggestions are considered in school planning processes. This year, the school
used a variety of processes to gain information about the level of satisfaction with the school
from parents, students and teachers.

Highly Satisfied

Parent Satisfaction
Satisfied

45%

55%

Highly Satisfied

Student Satisfaction
Satisfied

80%

20%

Highly Satisfied

Teacher Satisfaction
Satisfied

80%

20%

Satisfied

Satisfied

Satisfied
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Financial Report
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