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About this Report
St Joseph’s Primary School, Jerilderie is registered by the NSW Education Standards
Authority. Catholic Education Diocese, Wagga Wagga (CEDWW) is the ‘approved authority’
for the Registration System formed under Section 39 of the Education Act 1990 (NSW).

St Joseph’s Primary School Annual Report to the community provides parents and the
wider community with fair, reliable and objective information about the school’s
performance measures and policies, as determined by the Minister for Education. The report
also outlines information about initiatives and developments of major interest and
importance during the year and the achievements arising from the implementation of the
school's Annual Improvement Plan.

The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese, Wagga Wagga. This report has been approved by Catholic
Education Diocese, Wagga Wagga and in so doing, acknowledges that St Joseph’s Primary
School, Jerilderie has the appropriate processes in place to ensure compliance with all NSW
Education Standards Authority requirements for registration and accreditation.

This report complements and is supplementary to St Joseph’s Primary School newsletters
and other forms of communication. Further information about St Joseph’s Primary School
may be obtained by contacting the school directly or by visiting the school’s website.
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Section 1: Message from Key Groups in Our School Community

Message from the Principal

Thank you for the opportunity to live and work in your community. St Joseph’s Primary
School Jerilderie has had a very successful year when you consider the circumstances all
communities faced this year.

Like all schools, we faced a myriad of challenges when COVID-19 restrictions were
introduced. This school chose Google Classroom as its Online Learning System and all
students had an opportunity to work remotely. K/1 were provided hard copy work programs
combined with online checking in facilities. I am particularly grateful for the work of the
community and the professionalism of the staff.

Despite these challenges, students and staff worked to provide the best learning
experiences available for all students. The school managed to hold an athletics carnival and
Book Week parade, celebrated Reconciliation Week, prepared for and celebrated
confirmation and many other whole school experiences including a whole school musical
and a K/1/2 sleepover.

Thank you to Mrs Marshall for driving the School Sporting Grant program. Keshia selected
and planned a wide array of programs that added much to the curriculum. The final
program included a Gymnastics program and Whole School Swimming program.

We were fortunate to have the Launch into Learning program in Term 4. Thank you to Cath
Rorarto and the wonderful Year 5 students who welcomed and supported all who
participated.

Sadly, the diocesan sponsored music program and Bluearth program ended this year.
However, with support from the parent group, an alternative music program will be
implemented in 2021.

St Joseph’s Primary School and the community that supports it believe very strongly in
providing as many opportunities for all students. I wish to recognise the enthusiasm and
commitment of the parent body. They did an amazing job under the conditions presented
during 2020.

The final proof of the school working for students was the commitment from students and
teachers to present a school musical at the end of Term 4. With all the hope we brought to
the project, I recognise the work of Mrs Helen Dickie who ensured this final opportunity was
provided to all students. The school musical was held on Wednesday Week 9 and was a
great success.

I would like to recognise the opportunity I had in 2020 to lead this school community. I
congratulate Helene Cahill on her appointment and wish everyone well in 2021 and beyond.
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I wish to recognise and talk about class structures and the teachers who worked at the
school and the work that they did.

Eliza worked for the first term and then we congratulated her on the birth of her baby
daughter. Eliza began maternity leave at the end of Term 1.

We welcomed Mr Ben Spence to the school as Release Teacher. I thank Mr Ben Spence who
changed his days and supported the school during the initial stages of Online Learning. Mr
Spence worked for most of Term 2 and then moved on due to family reasons.

In Term 3 we welcomed Miss Jen Barker who replaced Eliza until the end of the year. Miss
Barker taught in 2/3/4.

Miss Leah Rudman replaced Ben Spence in Terms 3 and 4 and worked with Mrs Marshall.
Miss Rudman introduced the 100km club for Term 4, which was a great success.

Thank you to Miss Leahy for her work in K/1, providing both an online presence and hard
copy learning program for her students.

Mrs Marshall took on extra responsibilities during Term 2 and led the upper primary focus for
online learning.

Nikita Marwood ran the Reading Recovery program for 2020. Bridget Tegart was the Maths
Focus and EMU Teacher.

Julie Cornish, in her role as our IDLT, brought specialised teaching and learning skills to share
with both students and teachers. We thank her for also leading professional development for
staff during the year.

In amongst all these changes, Mrs Keating and Mrs Lawton ensured stability and
consistency during what was a mixed year for everyone. The contribution to the school from
Carmen and Maria was invaluable.

Finally, I thank Skye MacDonald for her work in the school through Centacare and wish her
well as she moves on from her current role.

John Carey
Acting Principal
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Message from the Parent Body

This year the P and F held the following fundraisers, raising approximately $7000.00

Chocolate box selling
Father’s Day raffle
Crazy sock selling
Succulent stall
Sheep Sale
Two funerals

The school was financially assisted with purchasing new Chromebooks.

There were no school excursions this year, so funds were not used for this regular assistance.

We thank and farewell two families from the school; the DiLullo and
Kernaghan/Brackenrig families.

We thank and farewell three staff members; Jen Barker, Leah Rudman and Principal John
Carey.

Annual P and F Report

Message from the Student Body - Observations from Year 6 Ministers

What did you think of Online Learning
When our internet was bad it made it hard. I sometimes had to work early in the morning
just to make sure I had some internet to get the work done. It was fun to get the work done
and then play. You could do whatever you wanted. I enjoyed being in my own environment
every day. I felt like you had more specialised teaching from the teacher and I understood
the work more because mum helped me if I didn't understand it. My brother helped me.
However some students didn't even show up at all or hardly at all. Some would check in and
then leave pretty well straight away. I liked it.

Good things about 2020
Definitely the school musical. The Fun day for Yr 6 was really good. Easter Hat Parade.
Home learning. All the charity events - that we organised to fundraise. The Pirate Day and
The Bishop's visit was good. Confirmation. The Swimming Carnival. Book Parade and Book
Week, our costumes were great. Public Speaking Competitions I enjoyed. The 100klm club
and the Bike week activities day. The Gymnastics program and our end of Year Yr 5 lunch
and our swimming program for sport.

Final Comment
Overall the year was pretty fine considering the circumstances. We will miss our friends and
the chance to help those younger than ourselves. We are looking forward to next year but
we will miss this school.
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Section 2: School Features/Context

St Joseph’s Primary School, Jerilderie is a proud, rural Catholic school, located in the
Southern Riverina, with 39 current enrolments.

The school services the town of Jerilderie and surrounding farming areas. Three classes
(K/1, 2/3/4 and 5/6) are supported by four classroom teachers, a Reading Recovery
teacher, an Inclusion and Diverse Learning Teacher, a Targeting Maths and EMU Maths
Teacher and one Teacher Assistant.

The parish priest is Father Blaise.

St Joseph’s is one of 26 primary schools and five secondary schools in the Diocese of
Wagga Wagga. It is a co-educational primary school providing opportunities for
children from Kindergarten to Year 6. St Joseph’s is a parish school supported by the St
Joseph’s Parish of Jerilderie.

The school had many highlights, events and experiences throughout this year both
inside and outside the classrooms. This Annual Report is an account of the many areas
addressed, attainments made and the achievements of the students, staff and school
community.
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Section 3: Student Profile

The school caters for co-educational Kindergarten to Year 6 students. The following
information describes the student profile for 2020:

Girls Boys LBOTE* Indigenous Total

15 24 nil 6 39

*Language background other than English

1. Enrolment Policy

Catholic Education Diocese, Wagga Wagga has established an Enrolment Policy. The
implementation of this policy is monitored by the Catholic Education Diocese, Wagga
Wagga. The policy has been developed in the context of government and system
requirements. Children from families who are prepared to support the ethos and
values of the Catholic Church may be considered eligible for enrolment.

Copies of this policy and other policies in the report may be obtained from the
Catholic Education Diocese, Wagga Wagga website or by contacting the Catholic
Education Diocese, Wagga Wagga or by contacting the school directly. (Link to
CEDWW Webpage)

2. Student Attendance and Retention Rates

Year Attendance %

Kinder 90

Year 1 90

Year 2 93

Year 3 93

Year 4 91

Year 5 93

Year 6 95

The average student attendance rate for 2020 was 92%.

Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
students. While parents are legally responsible for the regular attendance of their children,
school staff as part of their duty of care, monitor part or whole day absences.

6

https://ww.catholic.edu.au/?_sm_au_=iJ7DtL7nfRNDJQqj8jpcvKHMMf0v6
https://ww.catholic.edu.au/?_sm_au_=iJ7DtL7nfRNDJQqj8jpcvKHMMf0v6


2020 Annual Report

St Joseph’s Primary School staff, under the Principal’s leadership, support the regular
attendance of students by:

● Providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community.

● Recognising and rewarding excellent and improved student attendance.
● Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:

● Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance.

● All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented.

● Documented plans are developed to address the needs of students whose
attendance is identified as being of concern.

● The Director of Catholic Education Diocese, Wagga Wagga or designated Catholic
Education Diocese, Wagga Wagga officer is provided with regular information about
students for whom chronic non-attendance is an issue and for whom school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile

There are a total of 8 teachers and 3 support staff at St Joseph’s Primary School Jerilderie.
This includes 3 full-time and 5 part-time teachers.

Teacher Accreditation Status

The accreditation status of all teaching staff responsible for delivering the curriculum is:

Teacher Accreditation Status Number of Teachers

Conditional/Provisional 2

Proficient 6

Percentage of staff who are indigenous Nil

Professional Learning

The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific inservice
courses, meetings, conferences and a range of professional learning programs provided by
Catholic Education Diocese of Wagga Wagga. The school held four Professional
Development days and two Professional Development training evenings during 2020.

Staff attended and implemented the Zones of Regulation program across the school.
Parent, teacher, student discussions were held and programs in developing Growth Mindset
were instigated, along with professional learning around dyslexia. The school participated in
the following professional development and training:

● The Learning Collaborative
● Best Start
● Curriculum reviews
● First Aid and Emergency Care
● Safeguarding children and child protection
● Zoom Network meetings,
● Learning Support meetings,
● Professional Network meetings for Mathematics, English and Digital Pedagogy,
● Compliance Training workshops,
● Religious Education Coordinators meeting forums,
● Mathematics workshops and professional development related to Curriculum policies
● NCCD professional training.
● Catholic Mindfulness
● MyPAD

St Joseph’s Primary School was part of the National Partnership Project State Action Plan.
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Section 5: Catholic Life and Religious Education

Catholic Schools have a unique role in the evangelising and educating mission of the
Church.

St Joseph’s Primary School Jerilderie follows the Wagga Wagga Diocesan Religious
Education curriculum, Sharing Our Story. This curriculum continued to be supported
by the use of diocese funded digital resources such as Understanding Faith and school
funded digital resources To Know Worship and Love to increase student engagement
and learning outcomes.

Liturgical Life of the School

St Joseph’s Primary School is an integral part of the St Joseph’s Parish. Students, staff
and parents are usually involved in parish life, school masses and parish events.
However, COVID-19 restrictions in 2020 required a focus on liturgies through the school
and classroom where appropriate. Major feast days were recognised through class
based activities. The sacrament of confirmation and end of year Mass were celebrated.
We thank Father Blaise for his work within the school.

Staff and Student Faith Formation

Usually staff are involved in Spirituality Days combining with staff from other schools in
the South West Deanery. This year, a Catholic Mindfulness day was held with only St
Joseph’s Jerilderie staff attending. Students participated in Religious Education lessons
and were involved in various liturgical events as allowed under the COVID-19 guidelines.
Ash Wednesday Mass was celebrated with our friends from Berrigan. Prayer continued
to be an important part of each day and students were encouraged to participate fully
in all that was offered to them. Fortunately, staff were able to prepare the students in
Year 5/6 for the sacrament of confirmation. Father Blaise conducted the rite of
confirmation with limited numbers attending in Term 4.

Evangelisation and Social Justice

As in previous years, St Joseph’s Primary School continued to support various social
justice issues. Year 6 Ministers were active in fundraising throughout the year. Caritas
Australia and Catholic Missions were the main organisations supported by the school.
Some of the fundraising activities included cake stalls and gold coin donations to wear
casual clothes.

Professional Learning in Catholic Life and Mission

Catholic Education Diocese of Wagga Wagga established a policy on the Professional
Requirements for the Accreditation of Teachers of Religious Education which is
implemented by all systemic schools in the diocese.
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Section 6: Curriculum

St Joseph’s Primary School, Jerilderie follows the NSW Education Standards Authority
syllabus for each subject/course offered as required for registration and accreditation under
the Education Act 1990 (NSW) and implements the associated requirements of Catholic
Education Diocese of Wagga Wagga.

The classroom structure at St Joseph’s is reviewed each year depending on the number
of students in each class and the needs of the students at the time. This year, the class
structures were Kindergarten/Year 1, Years 2/3/4 and Years 5/6.

Special focus areas within the curriculum included Mathematics. Students and
teachers were supported with a Maths Focus Teacher and Extending Mathematics
Understanding Teacher. The Reading Recovery program was also implemented.

Students were supported by the Royal Far West Speech and Occupational Therapy
programs.

Examples of other support offered to the students at St Joseph’s Primary School
Jerilderie included :

● MultiLit Program
● Small group reading program targeted at individual students
● Targeted Mathematics Teacher K–2
● Reading Recovery
● Indigenous Culture Day
● Life Education Van
● Catholic Schools Week
● Musica Viva
● Intensive rehearsal program for the school musical production
● Sporting Schools Program
● Weekly Instrumental Program
● Bluearth Program
● Centacare Wellbeing Practitioner
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Section 7: Student Performance in State-Wide Tests and
Examinations

The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists College planning and is used to support teaching and learning programs.

Due to the COVID-19 pandemic, NAPLAN testing was not carried out in Australian schools
during 2020.
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Section 8: Pastoral Care and Well Being

Pastoral Care / Academic Care / Wellbeing

St Joseph’s Primary School aims to provide an accepting, affirming and just
environment for the whole school community, ensuring that the dignity and worth of
each member of the community is respected. Pastoral Care at St Joseph’s:

● Is living the Gospel message of ‘Love one another’
● Creates and fosters an environment where Christ-like values permeate the

school community
● Is the responsibility of all staff, students, parents, parish priest and the wider

school community
● Is the concern that we, as a school and as individuals, have for the development

of the person to reach their full potential
● Is aimed at acknowledging and responding to each individual in the school

community
● Is clear and congruent with consistent and just practices
● Should always be congruent with a basic value of respect for the dignity of the

individual.

Discipline Policy

St Joseph’s seeks to be a place of acceptance, affirmation and justice. The school
believes that bullying strikes at the very basis of these values and prevents students
from reaching for excellence in every dimension of life. Students at St Joseph’s are
entitled to receive their education free from humiliation, oppression and abuse.

Anti-Bullying Policy

The St Joseph’s Primary School, Students Behaviour Management Policy intends to
develop a whole school approach to student behaviour. The policy aims to encourage
positive student behaviour and expects students to:

● Develop positive self-discipline
● Respect the rights of others
● Own their own behaviour and accept the consequences of poor behaviour

choices
● Build positive relationships

Initiatives Promoting Respect and Responsibility

The school continued to promote the Five Values during the year to develop respect
and responsibility. These are:
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Complaints and Grievances Resolution Policy

Catholic Education Diocese, Wagga Wagga has established a Complaints and Suggestions
Policy which is implemented by all schools in the diocese.

The implementation of this policy is monitored by the Catholic Education Diocese, Wagga
Wagga.

Workplace Health and Safety

Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by the Catholic Education Diocese, Wagga
Wagga Systemic Schools has been designed to address general health, safety and welfare
matters and also to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.

Principals, in consultation with the relevant CEDWW personnel, are responsible for
monitoring the school’s compliance with WHS legislation and to implement the
management system in keeping with the Catholic Education Diocese, Wagga Wagga
Annual WHS Plan. External WHS system audits are conducted across a sample of schools
each year to validate the implementation of the management system.

Catholic Schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles, guidelines and procedures set out in the policy documents
CEDWW of Pastoral Care, Student Well Being, Bullying and Harassment are the framework
for school leaders, students, staff, parents and the wider community to develop a safe and
supportive environment. The Diocesan Complaints Handling Procedure forms an important
element in the diocese’s commitment to ensuring safe and supportive environments for
school communities. No changes were made to these diocesan documents in 2020.

In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools
within the Diocese of Wagga Wagga.

Access to all policies and guidelines can be obtained by contacting the School Office.
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Section 9: School Review and Improvement

Each year, St Joseph’s Primary School, Jerilderie develops an Annual Improvement Plan
indicating the intended key improvements for student learning outcomes. The plan is drawn
from the Catholic Education Diocese of Wagga Wagga Annual Improvement Plan.

Area for Improvement: Vision and Mission Statement

Evidence Informing Area for Improvement: The current document is very dated,
lengthy and needs to be revisited

Teaching Standards (where relevant): Work, Teach and Lead

Actions to be
Implemented By Whom? By When? Evidence of

Impact

Budget
Allocation

(if applicable)

●Review the
current
document
with Staff to
determine
which
elements are
living within
the school

●Review the
Vision
component of
the document.
Is this still
relevant?

●Use the
CEDWW
Strategic Plan
as well as the
Bishop’s
Mandate to
review the
Mission
component of
the
Document.
How does this
statement
become a
living
document
within the

Leadership
Team led by
REC

Leadership
Team led by
REC

Leadership
Team led by
REC

End of Term One

End of Term Two

End of Term
Three

Religious
Education
Budget to cover
the costs of
formatting and
printing new
posters
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school.

●Survey
students and
parents to
gain their
perspectives

●Create a new
Vision and
Mission
Statement
and poster to
display within
the school.

Area for Improvement: Parameter 13 - Quality Learning and Teaching

Evidence Informing Area for Improvement: NAPLAN results, data wall evidence
(PAT/RRs)

Teaching Standards: 1.1.2, 1.2.2, 1.3.2, 1.4.2, 1.5.2, 1.6.2

Actions to be
Implemented By Whom? By When? Evidence of

Impact

Budget
Allocation

(if applicable)

1.Learning
Collaborative
a. Learning

Intentions
b. Success

Criteria
c. Descriptive

Feedback
d. Peer-and

Self-assess
ment

e. Individual
Goal Setting

f. Case
Management
Meetings

2. Support of
Maths Focus
teacher.

3. Support of

Whole School

Bridget Tegart

Nikita Brook

2020

2020

RR Training
2020

Case
Management
Meetings
Improvement in
student growth.
Professional
Dialogue among
staff.
Reflection on
teaching
practice.

Implementation
of peer
observations and
coaching around
Mathematics
implementation

Implementation
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Reading
Recovery
teacher

of peer
observations and
coaching around
Literacy
implementation

Area for Improvement: Goal setting for staff and students

Evidence Informing Area for Improvement: CEDWW initiative

Teaching Standards: 6.1.2, 6.2.2, 6.3.2, 3.1.2

Actions to be
Implemented By Whom? By When? Evidence of

Impact

● Support
with
Professional
Learning
Plans on the
myPaD
platform
using
National
Professional
Standards
and
school/syste
m priorities.

● Utilise the
AITSL
self-reflectio
n tool to
support PLP
developmen
t

● Use
knowledgea
ble others,
especially
maths focus
teacher and
Reading
Recovery
Teacher, to
improve
teaching
practice and
assessment
to inform
instruction.

Principal and
teaching staff

Bridget Tegart,
Nikita Brook

Principal and
staff

Termly review
during 2020

Regular staff
meetings

Semester review

●Completion
and regular
review of PLPs
using the
myPaD tool

●Lifting of
student
outcomes in
maths and
english 1-6

●Consistent
observation of
school/class
values in
practices.

●Records of
programs and
meetings with
colleagues
who share
their strategies
for setting
explicit,
challenging
and achievable
goals for all
students.
Development
of a shared
resource space
in our drives.
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● Continue to

develop our
use of PBL
to support
the
manageme
nt of
students
behaviour
and begin to
look at
monitoring
and
celebrating
the
successes of
students.
Continue
the use of
Compass
Chronicle to
do this.
Utilise
‘Zones of
Regulation’
to support
teachers
with harder
to manage
students
(top 5%)

Reflection on 2020 and Goal Evaluations
● COVID-19 restrictions forced many of the planned programs to be deferred until 2021.
● The successful appointment process for a new Principal meant that all work

associated with Vision and Mission will be worked on in 2021.
● Learning Collaborative work focused on data gathering.
● The Journey into online learning and using Google Classroom as the preferred

learning system required actions to be implemented under the Quality Learning and
Teaching Framework heading.

● Staff worked to complete all components of MyPad training.
● Compass chronicle was used to record in depth student observations.
● The whole school approach to implementing Zones of Regulation was effective.
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Priority Key Improvements for 2021

2021 Key AIP Components

DOMAIN: CATHOLIC IDENTITY AND MISSION

Catholic Identity and Mission is expressed across the following interrelated and mutually
reinforcing components:

● A systematic and comprehensive Religious Education Curriculum and Pedagogy
● Prayer, Liturgy and Sacramental Life
● Permeation of Catholic Values
● School, Parish and Parents in Partnership
● Spiritual life of the school
● Evangelisation and Social Justice

System Goals

1. A shared understanding of the vision, mission and purpose of Catholic Education
2. An intentional and systematic framework for faith formation
3. Effective teaching practices and pedagogies in which the learners are active

participants who are engaging their whole person (‘head, heart and hands’).
4. Engagement with schools and parish communities

Areas for Improvement: Vision and Mission Statement

Evidence Informing Each Area for Improvement: A new Vision and Mission statement
will be written.

Teaching Standards (where relevant): Where relevant

Actions to be
Implemented By Whom? By When? Ways of Measuring Impact

(Success Criteria)

Year 6 Ministry
program to
facilitate
engagement in
Prayer life and
spiritual life of
the school-
develop a plan
and outline of
roles and
responsibilities

Build
relationship
with Parish
Priest to
increase the

Principal & Year
6 students

School
community

Engagement in the school
community

Increased number of mass
celebrations in the school
community

Established Vision and Mission
statement that is co-constructed
and shared
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number of
Masses within
the school
community

Revisit the
Vision and
Mission
statement

DOMAIN: LEARNING AND TEACHING

Learning and Teaching encompasses: Curriculum, Pedagogy, Literacy and Numeracy, Teacher
Practice, Professional Learning, Assessment and Reporting, Student Achievement, Student
Wellbeing for Learning and Student Diverse Learning Needs.

System Goals: (consider goals appropriate to sector i.e. primary/secondary)

1. To build teacher capacity to deliver quality writing instruction in Early Years, Stage 1 and Stage 4
cohorts through:

a. Improved collaborative planning, focusing on analysis of student performance and
identification of targeted writing strategies specifically oral language development in K-1
or the use of academic language in Stage 4.

b. Use of data to inform the development of high impact teaching and learning strategies
using assessment ‘for and of’ learning to craft precise responses to student and cohort
needs.

2. Use of data to inform differentiated teaching of Mathematics in years 3 to 6.

Areas for Improvement: Pedagogy, Assessment and Reporting, Student achievements

Evidence Informing Each Area for Improvement: Data Walls, Student achievement in
Obs survey data

Teaching Standards: 1.1.2, 1.2.2, 1.3.2, 1.4.2, 1.5.2, 1.6.2

The Learning Collaborative System Parameters: 1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 13, 14.
School Parameters:

Actions to be
Implemented By Whom? By When? Ways of Measuring Impact

(Success Criteria)

Engage the
ASCW
(Aboriginal
School &
Community
Worker) and
seek the outline
of the role and
responsibilities
in the school

Principal Mid Term 2

Term 4

Increased involvement and
activities supported and
developed for the school.

Each student will have an
individual PP for academic
achievement in 2021.

Records of case management

19



2020 Annual Report
community-
continue to
engage and
build a
relationship
with AEW to
support
Aboriginal
students in the
school
community
with events and
support.

The Learning
Collaborative:
Focus on Case
Management
Continued focus
on the
development of
the Data wall- is
in electronic
format due to
confidentiality.
Is linked to the
Learning
Collaborative
engaging in
case
management
using the data
wall to support
student
learning.
Embedding
case
management
meetings to
improve
student
learning
outcomes.

Continued focus
on Maths 3-6

New focus on
literacy for K-2

Principal and
school teachers

Leadership
team & Targeted
Maths Teacher

Principal &
support from
CEDWW from
Instructional
Literacy Teacher

Term 4

meetings
Improved student learning
Continued work in the data wall

K/1 Record of reading logs
Evidence in staff meetings of focus
on student growth
Observation survey data
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Continued focus
on Reading
records

DOMAIN: COMMUNITY AND CULTURE

Community and Culture includes: Organisational Culture, Positive Partnerships with
Parents, Families and Carers, Parish and Community Partnerships, Staff Wellbeing,
Student Voice and Engagement and Professional Relationships.

Areas for Improvement: Engagement with Aboriginal Community and building
partnerships

Evidence Informing Each Area for Improvement: Student PP for each Aboriginal student
& effective connections with AEW and community

Teaching Standards :1:4 2:4

Actions to be
Implemented By Whom? By When? Ways of Measuring Impact

(Success Criteria)

Engage the
ASCW
(Aboriginal
School &
Community
Worker) and
seek the outline
of the role and
responsibilities
in the school
community-
continue to
engage and
build a
relationship
with AEW to
support
Aboriginal
students in the
school
community
with events and
support.

Continued focus
on the use of
the PBL to
support
management of
students

Principal,
CEDWW &
school

Principal and
staff

Principal and
staff

Principal and
staff- Julie and
Skye lead this
initiative

End of the year

Increased involvement and
activities supported and
developed for the school.

Student records to reflect
improvement in engagement and
behavioural responses

Improved usage of COMPASS
records

Student records to reflect
improvement in behaviour
Surveys
Students to be able to articulate
their strategies
Decreased number of students on
CEDWW well being
plans/behaviour plans
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behaviour and
begin to look at
monitoring and
celebrating
successes of
students.

Continue the
use of
COMPASS
Chronicle

Utilise the
‘Zones of
Regulation’ (led
by Julie) to
support
teachers in
developing
strategies of
managing
difficult
students (top
5%). Building on
understanding
of Growth
Mindset-( led by
Skye).
Continued
building of
strategies and
skills in this area.
Establish and
implement the
values and
implementation
of programs to
support student
behaviour
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Section 10: Parent, Student and Teacher Satisfaction Parent
Participation

Parents are the primary educators of their children and are always welcome at St
Joseph’s Primary School Jerilderie. The opinions and ideas of parents, students and
teachers are valued. Their suggestions are considered in school planning processes.
This year, the school used a variety of processes to gain information about the level of
satisfaction with the school from parents, students and teachers.
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Student Satisfaction
2020 Data

Highly Satisfied Satisfied Dissatisfied

25% 67% 8%
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Financial Report
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